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* Lead, represent and shape the future of sport and recreation in
Victoria

 Combine advocacy and commercial acumen to drive sector
growth and sustainability

» Based at Sports House, Albert Park

About Vicsport

As the peak body for sport and recreation in Victoria, Vicsport plays a key role leading industry-
wide, organisational and people development through a range of events, activities and innovative
professional development programs.

Sport and recreation is the single largest community sector in the state. For over 30 years Vicsport
has represented the sector providing advice, leadership and support to its members and the
broader sports community. The sector includes 16,000+ clubs and associations and an estimated
3.9 million participants, paid staff and volunteers who make a significant contribution to the social,
physical, mental and economic wellbeing of Victorian communities.

Vicsport's vision for Victorian sport is a thriving Victorian sports industry, which is well resourced,
well governed, innovative and inclusive. Vicsport provides benefits to members and stakeholders by
connecting, informing, supporting and enabling sporting organisations to provide opportunities for
sport to play a role in the lives of all Victorians.

Why work for Vicsport?

Vicsport has a great workplace culture, with an amazing team who are passionate about supporting
Victorian sport and recreation. With the Vicsport 'team approach' to project management, you will
lead a diverse range of projects across a variety of sports, with access to key members of State
Sporting bodies. Vicsport is committed to a gender diverse workplace, with flexible and family
friendly work arrangements and hours available. The Vicsport Office is located at Sports House
(MSAC), in the heart of the Melbourne Sporting Precinct and staff are provided with free parking
and subsidised gym membership at the Melbourne Sports and Aquatic Centre.
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Chief Executive Officer

Reporting to the Board, the CEO is responsible for driving Vicsport's strategic and operational
success as the leading voice for sport and recreation in Victoria. The CEO will lead the
organisation in delivering its vision - “Victoria is the best place to be involved in sport and
recreation, whoever you are” - by strengthening sector capability, enhancing government and
industry engagement, and building a sustainable, future-ready organisation.

The CEO will shape and implement Vicsport's new strategic plan, guiding the organisation and
sector to build sustainability, enhance capability, advance inclusion, and demonstrate the social,
physical, and economic impact of sport and recreation.

Leading and mentoring a small, dedicated team the CEO will foster a collaborative, high-
performance culture that embraces innovation and evidence-based decision-making. A key
focus will be strengthening Vicsport's sustainability through innovative partnerships and
business models, while ensuring the organisation remains responsive to emerging trends,
challenges and opportunities.

This role requires a dynamic and influential leader who can provide both strategic direction and
operational excellence. The CEO will build strong, trusted relationships with members,
government, industry and community partners, ensuring sport and recreation are embedded in
the policies and investments that shape Victoria's future. The position will suit someone who can
combine advocacy and policy influence with commercial acumen, positioning Vicsport as a
credible and respected partner across all levels of government and the sector.

To be considered for this role you will bring proven leadership experience in a professional
member-based, not-for-profit advocacy, public sector or similarly complex organisation, with the
ability to engage and influence a diverse stakeholder group. Known for your integrity,
communication and relationship-building skills, you will engage with, grow and strengthen the
Vicsport membership, leading the journey of industry transformation and building a united,
informed and influential voice essential for effective advocacy.

You are strategic, forward-thinking and values-driven, able to translate vision into action and
deliver meaningful outcomes for the sector and for Victorians. Whilst a background in sport or
recreation is not essential, you must be passionate about the role the sector plays in building
healthy, connected and inclusive communities.

This is a unique opportunity to lead, represent and shape the future of sport and recreation in
Victoria. Under your leadership, Vicsport will continue to champion the power of sport and
recreation to enrich lives, strengthen communities and ensure every Victorian has the
opportunity to participate and thrive.




Key Areas of Responsibility

Drive Organisational Performance

Lead the effective implementation of Vicsport's
strategic and operational plans to ensure delivery
against vision, purpose, and priorities.

Build and maintain robust governance, financial, and
operational systems that ensure transparency,
accountability, and sustainability.

Develop and maintain a high-quality, relevant service
offering which generates revenue from trading
activities; and from public and private sources.
Recruit, service and retain Organisation Members,
Preferred Suppliers and Corporate Partners.
Implement fit-for-purpose business systems,
technology, and data capability to improve efficiency
and insight-driven decision-making.

Provide accurate and relevant information and
advice to the Vicsport Board.

Advocacy and Government Engagement

Maintain a deep and current knowledge of National
and Victorian sport & recreation and its challenges.
Act as a two-way conduit for information between all
levels of Government and the Industry.

Act as the leading advocate for sport and recreation
in Victoria, ensuring Vicsport is recognised as the
definitive voice of the sector.

Develop and maintain influential relationships across

all levels of government, industry, and stakeholders.
Provide bold, evidence-informed advice to
government and partners that drives policy, funding,
and investment in sport and recreation.

Position sport and recreation as a key contributor to
Victoria's social, physical, and economic wellbeing.
Lead the development of long-term, evidence-based
investment and policy proposals for government
consideration.

Sector Leadership and Strategic Collaboration

* Represent Vicsport and Vicsport Members on
relevant steering committees, working groups and
at relevant functions and events.

e Strengthen collaboration with National & State
Sporting Associations (SSAs), Regional Sport Victoria,
Regional Sport Associations, LGAs, and other
partners to create aligned and scalable solutions.

* Drive sector-wide capability building initiatives -
including governance, workforce professionalisation,
volunteer engagement, and safety/inclusion culture.

* Promote innovation and data sharing to ensure
Victorian sport remains responsive to societal,
technological, and demographic change.

Leadership and Organisational Culture

e Foster a culture of integrity, inclusion, performance,
and innovation within a small, high-impact team.

* [ ead by example in modelling collaboration,
respect, and evidence-informed decision-making.

e Develop and communicate clear policies, goals, and
values that promote alignment across staff, board,
and industry stakeholders.

* Actively champion diversity, equity, and inclusion
within Vicsport and across the sector.

Team Development, Capability, and Succession

e Build the capability and resilience of the team
through targeted development and mentoring.

e Establish clear succession and workforce planning
frameworks to ensure business continuity.

e Recruit and retain high-performing individuals.

e Create a culture of learning and professional growth
that encourages innovation and cross-sector
knowledge sharing.

Strategic Plan Alignment

The CEO will ensure measurable progress against
Vicsport's strategic priorities:

1.A Sustainable Sport and Recreation Sector:
Build a financially resilient and future-ready sector
through aligned advocacy, long-term investment
models, and technology adoption.

2.Collective Capability: Lead initiatives that lift
governance standards, professionalise delivery
models, and transform volunteer and workforce
experiences.

3.Sport and Recreation for Everyone: Drive
innovation in participation and inclusion by
shaping new, accessible, and diverse opportunities
across Victoria.

4.Social Impact: Position sport and recreation as a
central pillar of social wellbeing and community
strength, underpinned by robust data and
evidence.

5.A Robust Organisation: Broaden Vicsport's
business scope and drive revenue from trading
activities, grants, sponsorship and membership.

Success in the Role

The CEO will positione Vicsport as the definitive
voice for Victorian sport and recreation, delivering
measurable improvements in:
e Government recognition, investment, and policy
alignment.
e Sector capability, inclusiveness, and innovation.
e QOrganisational strength, sustainability, and
influence.
e Athriving, diverse, and connected Victorian
sporting community.



Selection Criteria

In addition to demonstrating relevant experience
across the core functional areas of responsibility
identified in this Position Overview, candidates
applying for this role will require a range of personal and
professional skills, including:

e Proven experience as a senior executive or CEO
within a professional member-based, not-for-profit
advocacy, public sector or similarly complex
organisation.

¢ Courageous advocate with demonstrated success
influencing government and policy outcomes.

e Strong business acumen, including governance,
financial, and operational leadership.

e Commercially astute, with the ability to identify and
captaitalise on innovative partnerships, services and
business models

e Exceptional communication, advocacy, negotiation
and stakeholder management skills.

e Experience leading small teams with limited
resources to deliver positive impact.

¢ Collaborative leader who uplifts others and builds
shared purpose.

¢ Demonstrated commitment to diversity, inclusion,
and integrity in leadership.

e Understand the workings and demands of member
based organisations.

e Persuasive negotiation skills with the ability to
achieve consensus amongst differing opinions.

¢ Adaptive, resilient, and future-focused.

¢ Well-developed strategic planning and
implementation experiences, with the ability to think
innovatively and strategically, analyse problems and
issues, respond creatively and translate and
implement strategy into results.

Outstanding presentation and public speaking skills
and with the experience and credibility to be a
respected spokesperson for the industry.

Ability to work effectively with and support a
volunteer Board of Directors and to cultivate existing
board member relationships.

Commitment and dedication to advancing the sport
industry as a whole.

In-depth knowledge of the issues faced by sport
organisations operating at various levels (desirable)
Tertiary qualification in business, sport management,
public policy, or related disciplines (desirable)

Key Relationships

Reports to: Board of Directors, via the Chair

Direct Reports:

Manager - Strategic Projects

Participation and Inclusion Manager
Marketing and Communications Manager
Events and Membership Coordinator
Bookkeeper

Contract Project Consultants as required

External Relationships:

Vicsport Members

State and Regional Sport Organisations
Victorian Government (Ministers, senior officials)
VicHealth

Commonwealth Government (Ministers, senior
officials and local MP's)

Local Governments

Australian Sports Commission

Community organisations

Preferred Suppliers and Corporate Partners
Media




Hours of Work

This is a permanent full time position. Due to the
unique nature of the role and the sports industry, some
evening and weekend work will be required from time
to time.

Location and Travel

The position is based at the Vicsport Office in the heart
of the Melbourne Sporting Precinct at Sports House
(MSAC), 375 Albert Rd, Albert Park. It is acknowledged
that some hours may include work from home.

A small amount of travel throughout Victoria may be
required to attend various meetings, programs and
events.

Remuneration Guide

A market competitive remuneration package will be
available to the successful candidate, negotiable
depending upon skill level and experiences. Additional
benefits include free parking and subsidised gym
membership at the Melbourne Sports and Aquatic
Centre.

Candidates are invited to discuss their salary
expectations with Sportspeople Recruitment prior to

applying.

Residency & Immigration
Candidates must be an Australian Citizen / Permanent

Resident or have unlimited working rights within
Australia to be considered for this position.

Website & Social Media

For more information and news items on all facets of
activities, services and programs, visit:

Vicsport website: vicsport.com.au

Facebook: facebook.com/vicsport

LinkedIn: linkedin.com/company/vicsport

X: x.com/vicsport

Instagram: instagram.com/vicsportau

Timelines

Final interviews and the appointment of this role are
scheduled for early December 2025.

The successful candidate would be expected to
commence duties ASAP in 2026 (by negotiation),
mindful of notice periods, the holiday period, and
general availability.



http://vicsport.com.au/
http://facebook.com/vicsport
http://linkedin.com/company/vicsport
http://x.com/vicsport
http://instagram.com/vicsportau

Please apply now to
avoid missing out!

Please note Sportspeople Recruitment will commence
screening and interviewing for this role immediately.

If you are intending to apply, please do so now.
We reserve the right to close the role as soon as
sufficient merit applications are received.

Applications Close:
5pm Thursday 20 November, 2025

Candidates must complete and submit the
COMPULSORY Sportspeople Recruitment
Application Form at the time of applying. The form is
available as a download at the Sportspeople
Recruitment website listing for this role and contains
questions against which we require your specific
response prior to considering your application.

Sportspeople Recruitment prefers a 1-2 page letter of
introduction and an accompanying CV of no more than
6 pages, merged into the Application Form as one MS
Word file.

Apply to

Your application should be sent electronically via the
“apply now" link at the advertisement via
sportspeoplerecruitment.com/jobs

Enquiries

In the first instance general enquiries should be
directed to Scott Oakhill on 0408 258 337 or
FREECALL AU 1800 634 388 or +61 2 9555 5000 or
via admin@sportspeoplerecruitment.com.

About Sportspeople
Recruitment

The Chief Executive Officer, Vicsport search and
recruitment process is being managed exclusively by
Sportspeople Recruitment.

Sportspeople Recruitment is a leading executive search
and recruitment firm servicing sport business.
Celebrating 29 years in 2025 our curated Talent
Network has been developed as a result of successfully
filling thousands of roles across the A-Z of sport
business employers.

We offer the most experienced Consultant team in the
market available to assist with executive search, general
recruitment, hiring strategy, remuneration planning
and executive/Board advice.

We are delighted to have been appointed by Vicsport
as the exclusive search partner for the Chief Executive
Officer position - our 278th CEQ search.

Globally connected - locally owned - since 1996

Merit Recruitment

Don't meet every single requirement? Studies have
shown women and minority groups are less likely
to apply for jobs unless they meet every single
qualification. Sportspeople Recruitment has a
reputation as a leader in merit recruitment.
Everything we do has a focus on presenting the
best candidates to our client Employer whilst
maintaining a commitment to do what we can to
address the imbalance of under-represented
groups in leadership positions.

If you believe you have what it takes to perform
this job but don't tick off every single qualification
and experience we've listed, we encourage you to
focus on the strengths, experience, qualifications
and soft-skills you do have as the reasons you
should apply. Believe in yourself and if still in doubt
call our Consultant for a quick chat or simply apply.
Without an application we can't consider you and
we'll never consider your application a waste of our
time.
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